CITY OF MEMPHIS
2009 BUILDING WAGE RATES AND FRINGE BENEFITS

Fringe Benefits Effective January 1, 2009 through December 31, 2009

CLASSIFICATION Wage Benefits TOTAL
Boilermaker Constructor de Calderas 1 | $2122|% 1372 % 3494
Bricklayer Laki)ore 2 |$1878| 9% 6.55 | $ 25.33
Carpenter Carpintero 3 | %2031 % 716 | § 27.47
Cement Finisher, Plasterer Terminador de Cemento 4 | $1725] % 9.95| % 27.20
Class "A" Operator Operador Clase “A” 5 $ 2042 | % 8.85| § 29.27
Class "B" Operator Operador Clase “B” 6 | $1350] % 8.85 [ $ 22.35
Class "C" Operator Operador Clase “C” 7 | $ 1588 % 885| % 24.73
Electrician Electricista 8 | §2206]|5% 988 | $ 31.94
Electricista De Bajo Voltaje<70
Low Voltage Electrician < 70 Volts __ |Volts 9 [$2030]8 9.88 | % 30.18
Elevator Constructor Constructor de Elevadores 10 [$2032| % 16.29| $ 36.61
Glazier Vidriero/Enbarnizador 11 | $ 2012 | $ 537 | $ 25.49
Trabajador de Insulacion para
Insulation Worker for Mech. Tr/ Entrenador de
Asbestos Worker Mecanico/Asbesto Trabajadoral 12 | $ 21.87 | $ 9.87 | § 31.74
Iron Worker: Structural, Herrero
Reinforcing, Ornamental 13 |1$21.03]| $ 9.91 | $ 30.94
Laborer Class A Obrero Clase A 14 | $ 1312 ] § 3.85| % 16.97
Laborer Class B Obrero Clase B 15 | $ 1290 )| $ 3.85| § 16.75
Millwright Tornero 16 | $ 1814 | $ 8.66 | $ 26.80
Painter/Plasterer Pintor/Transitivo 17 .5 1753 % 537 | $ 22.90
Pipefitter Instalador de Tuberia 18 | $ 25221 § 8.80 | $ 34.02
Plumber Plomero 19 | § 25622 | § 8.80 | § 34.02
Roofer Tejero/Instalador de Techos 20 | $ 1959 % 4421 % 24.01
Sheet-Metal Worker Hojalatero 21 1 $2650($ 10.10[ $ 36.60
Truck Driver (3 or more axles) Camionero (3 o mas ejes) 22 | $ 15.13 $ 15.13
Camionero (2 ejes, mas de 1
Truck Driver (2 axles, over 1 ton) tonelada) 23 | $ 16.00 $ 16.00
Camionero (2 ejes, menos de
Truck Driver (2 axles, 1 ton & less) |1 tonelada) 24 | $ 15.37 $ 15.37




CITY OF MEMPHIS

2009 HIGHWAY WAGE RATES AND FRINGE BENEFITS

Rates Effective January 1, 2009 through December 31, 2009

CLASSIFICATION WAGE BENEFIT TOTAL |
ENGLISH SPANISH
Bricklayers Ladrillero $16.62 $6.55|  $23.17
Carpenters/Leadperson Carpintero o Lider $15.78 $7.16 $22.94
Class "A" Operators Operador Clase A $16.80 $8.85 $25.65
Class "B" Operators Operador Clase B $14.96 $8.85 $23.81
Class "C" Operators Operador Clase C $15.44 $8.85 $24.29
Class "D" Operators Operador Clase D $13.91 $8.85 $22.76
Terminador de Cemento
Concrete Finisher $13.64 $9.95[ $23.59
Drill Operation (cassion) Operador de Perfordora | $18.43 $8.85 $27.28
Electricians Electricista $19.60 $9.88]  $29.48
Operador de Tractor de
Farm Tractor Operator (Power Broom) |Rancho $12.33 $8.85 $21.18
Iron Workers Reinforcing Herrero $15.90 $9.91 $25.81
Iron Workers (Structural) Herrero de Estructura $17.15 $9.91 $27.06
Mechanic (Class 1) Heavy Duty Mecanico Clase 1 $17.69 $8.85 $26.54
Mechanic (Class 11) Light Duty Mecanico Clase 2 $15.95 $8.85]  $24.80
Painter/Sandblaster Pintor o Lijador $21.54 $5.37 $26.91
Proveedor de Explosivos
Powder Person Blaster $17.79 $8.85 $26.64
Skilled Laborer Obrero Diestro $13.08 $3.85 $16.93
Operador de Agrimensor
Survey Instrument Operator $14.66 $8.85 $23.51
Sweeping Machine (Vaccuum) Operator |Operador de Barredora | $ 13.39 $8.85|  $22.24
Truck Driver (2 Axles) Camionero (2 ejes) $12.76 $12.76
Truck Driver (3/4 Axles) Camionero (304 ejes) | $12.66 $12.66
Camionero (5 o mas
Truck Driver (5 or more axles) ejes) $15.24 $15.24
Unskilled Laborer Obrero no Diestro $11.27 $3.85| $15.12
Coordinar de Trafico en
Worksite Traffic Coordinator el Lugar de Trabajo $16.65 $3.85 $20.50




Ad Hoc Cominittee Meeting
September 12, 2005

At the April 5. 2005 Personnel, Intergovernmental &
Annexation { ommittee meeting item # 1 was a
discussion of the prevailing wage policy. At this
meeting Mr. Dwayne Jones. of the Prevailing Wage
office. reported:

fhn. Pre ailing Wage ottice did a random sampling
of |2 prevaitling wage jobs and found

::Lpproximateb 52,2 million dollars was appropriated.
actual cost of construction was approximatelv 28
million dollars. which produced a savings to the ¢

ol Memphis of approximatels 4.2 million dollars.

Woith that 1n mind lets look at 3 examples of Ciry
work and the etfects of Prevailing Wage,

(1) Cook Convention Center. No Prevailin 51
Wage or Benetits. Millions of dollars ov
budget.

(2) Fed-Ex Forum. Prevailing Wage plus 15%
Benefits. On time, On Budget. every dollar
spent. plus approximately 50,000 additional
dollars on law suit settlements.



(3) Sampling of 12 City of Memphis projects.
with Prevailing Wages and Full Benefits. A
savings of approximately 4.2 million dollars.

When contractors are required to pay Prevailing
Wages and Benefits, they are able to attract and
retain better-qualified workers. The end result being.
a quality project for the tax paving citizens of the
City of Memphis.
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Do Higher Wages Raise Labor Costs?

Or do workforce skills have greatest cost impact?

Do higher wages raise labor costs? Not according to Bob Gasperow. Director of the
Conscruction Labor Research Council (CLRC).

in a review of Federal Highway Admirustration (FHA) information 1n 1995 Bob
rasperow analyzed the available data to determine the correlation between wages.
man-hours and highway construction expenditures.

His study s findings illustrate how skills and productivity - nor differences in wage
rafes - are the critical determiner of bottom line labor costs

Owners, public bodies and local and staie legislators tend to believe higher wages
add up to higher construction costs, and their reasoning seems to be because
prevailing wage opponents constantly promote it

Gasperow’s analysts uses data compiled bv the Federal Highway Administration
FHAI that shows construction expenditures or cost savings are related o wages and
productvity - and not to wages alone

Three orther factors make the FHA database wdeal (or this type of scrutiny {tis
nbjsciive. 2. comprenesnswe and 3. neutral (not designad to evamatrs ianor 2083 Ia
addition. the data encompasses (4 vears so that excepiions and atyplcat projscis
remorisd in A partienlar stats 0 a partictlar year have littls or ac impac: upsn the

tindings, Sratiancs included in study coverall fifty stares ovar e [Hevear pemiod fram
LB changh 19970 with the Bilowing volumas:
All States Top 26 States
Total Construction Dollars $87.1 billion $67.9 billion
Roadway Miles 98,454 68,976
Bridge Miles 2,138 1,598
Total Construction Miles 100,591 70,573
Labor Hours 1.5 billion 1.2 billion
LA 2L 23 ysigd 4 £ ATE daeluft LRSI TILOT 28 PSRl EuiESS i S 138
23 .. oy - e d “,.A_,_.A“¢ . _:)—
ety relztad o ar rial consesusnnn
The angivsis sslecced a grouping of's*acss unat averaged over $100 millios anpuail:
suminate an. warables thar migat veour i lowee dollar wolume sraies

rlighway Costs in 26 Top $$ Voluine States 119s0.199

Low Wage* tighWage™ U5 Average

Average Hourly Wage $9.76 $17.85 $12.18
Man-Hours Par Mile 522,837 513,697 $18,3438
Labor Costs Per Mile $216,864 $241,485 $235.803
Total Costs Per Mile $1141,043 51017992 $1.136.983

“Low Wage States. TX. GA, IA. FL, AL MN, MS T™, NC SO, vA, LA WY ™
“Hign Wage States' OH 1L W 24 MO, ML WA, ZA MY IN AR OR N



These 26 states represent

»  78% of the total construction dollars,

s 70% of total construction miles and,

s 79 % of total labor hours over the 14 years.

As the above table clearly shows, the man-hours to complete a mile of highway are
+0 9% lower in the high wage states - 1n spite of an 81% higher wage rate.

And total dollar costs per mile between low wage and high wage states are 11 %
less expensive in high wage states when compared to an 81 % wage rate differential

The bottom line: The use of higher paid; higher skilled workers reaped an average
B123 057 per mile savings in the high wage states. This is despite the fact that rares \n
these states averaged $17.64 an hour compared to $9.21 per hour in lower wage
states

Higher skilled productive workers are the key to a project's
cost-effectiveness.

This study documents thart there s only minumal correlation between the hourly
wage rare said ro labor and the cost of a mile of highway.

Moreover. the limired correlacion which does sxists indicatss thac the relationstun
15 tnversa - nigher houarly rates tend o sguate to lower highway cost per mile

CLRC 5 Gasperow sxplains that the amount: cost of any single iactor 1o pugnwas
2onsruclon - various mixes of equipmeni, labor, materials and managemeant - reveals
little abous rotal cost

Upto a point factors are subsiliutes for each other because they may be
sxchanged Sumilarly, aithin a factor category. there may be substitiires

For example, workers with varving sikill levels may be utilizad ~\im.) -hgh Liete ale

r =3 per anit of Hme inr the mars highty skilied. these workers require (w2
HL«» inputs. Therefore, if the zain in autput per uniz >f time e:u,eeda the prem;um
DA T m - more highly skilled workec. this becomes a more cost-electve alternativs

= analvsis of FHA dara u._lucumems thes impact on hjgi"ﬂ.\ra. osts of ntilizing
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Gasperow 3 conelusion. 'Thers is no hasis o the claim thar lowes wage rala;

resnalr e lower construciion costs
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ADVANTAGES OF PREVAILING WAGE
BENEFITS

FAMILY HEAI TH CARE - Provides health care for employees and their

families. therefore eliminating the need 10 seek benefits from rax subsidized
fealin cars facilities such as the Regiona: Medical Center and Tean-Cars

Wita dealth care. emplovees continue o he productive workers which 1 tup
enabigs them w be oroductve ciizens

PENSION . RETIREMENT - allons SRR 10 (2wt Bgnis Raua,

adequats meome o suppor ne losal ecoaom.

Renred workars sar afford 10 spend past oF thelr tome in Tacal snons

CSAUANG. 40 par tocal axes.

APPRES TICESHIP TRAINING - PTOMOISS 30UNd tay28Mmen: 10 human Capita
and 13 our physical tfrastructure. thus alloving econemica. deveioomant and

ehad Oty sdlum
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VLU A0S 20 DrugTams
DLMMARY - Prasene, wear iaboer sandards from ok ami aall depressai b

—HA2CHIDE (O LuSIuCliug Culacts. thus preserving foca! arsa labur standards
This will ngn ficantl: reducs the demany tur tas suosidized programs ranging
from financtal aid 1o college students to food stamps

Reduces worker cornpensation costs by providing skilled. rrained and dedicaied
workars whe are trained o work safely Beter project satety and qualin mean

fewer nsks of en vironmenta or health disasters (0 sommunities

Prevents by government and big busines: trom undercutting iocal wayges.
theretore protecuny jocal and private inaustr and apprenticeship Drograms

Grves protection to all workers, regardless of race or ethnicity



PREVAILING WAGE & BENEFITS
REDUCES CONSTRUCTION COSTBY
ENCOURGING THE USE OF MORE QUALIFIED
AND PRODUCTIVE WORKERS
PROTECTS LOCAL JOBS BY PREVENTING
OUTSIDE CONTRACTORS FROM DUMPING
CHEAP LABOR IN THE MARKET

ASSURES QUALITY CONSTRUCTION &
REDUCES DELAYS AND OVERRUNS

HELPS MAINTAIN LOCAL TAX BASE

PROVIDES STABILITY IN THE
CONSTRUCTION (NDUSTRY

INUREASES COMPETITION

PROGRAMS
PROVIDES FOR HEALTH CARE

FAIR FOR ALL



